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Dilemma 1
I think there is value in ethics training in the workplace because it introduces a positive business culture. Some organizations in the past years have been faced with lawsuits that have led to losses of millions which could have been avoided through ethics training (Ghillyer, 2012). It is evident from the articles that companies that conduct ethics training are unlikely to suffer great losses from discriminating or sexual harassment cases. For example, in the case of Ethan, he knew that his company is against accepting gifts from their customers; if he knew Michelle was a vendor, he would not have accepted the gift (Anderson). This means that if it were another involving discrimination, he would have avoided it because he believes in the company's policies. 
In my opinion, a company should stand for something, thus making a culture for ethical practices. Through this, employees will understand what they have to do; for example, Ethan understands his company's culture; he should be ethical and not accept gifts. Another important thing is involving leaders in ethics training, thus improving delivery (Sarah, A. (2020). Ethics should be the foundation of any organization. 
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